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TAEASS501 Provide advanced assessment practice
Trainer & Assessor Guide

> designed to be used as a reference resource by the trainer/assessor during
J_zanducting the assessment.

5
%se of this Trainer and Assessor Guide
his@ui

training®”

It contain®:
\

o All of the infcgation and instructions to the candidate that are in the Assessment Task
Workbooks§¢ this unit.

. Benchmarh ; ‘Xor all of the assessment activities, together with guidance for the
assessor on cess relevant information using Internet searching and reference
to legislative m rlals.

e A mapping summary@shows how each of the assessment tasks relate to the unit

requirements.

The Assessment #4keVorkbook

The Assessment Task Workbocg®s for the candidate. It contains:

e Instructions for the candidate abovAlnit assessment requirements

e A verification form for the candidate to confirm that they have received and understood
the assessment process and their righ%sof appeal

e All of the assessment tasks \

e Space for the assessor to give feedbackho thegandidate and to confirm whether the

task was satisfactory Q
e A copy of the mapping summary in the Trxl sessor Guide.
e Final assessment form, for signing off by th

i , igni @and the candidate
Assessor qualifications

Assessors must satisfy NVR/AQTF assessor requiremes

You (the assessor) should ensure that you: O

e have the necessary training and assessment competenmes as d' “mned by the
National Skills Standards Council or its successors; (TAE401\ 2 or S successors)

e have the relevant vocational competencies at least to the level belno = I'vered or
assessed; (hold this unit or have mapped your competencies to th 1d this has
been approved by the RTO authorised officer).

e can demonstrate current industry skills directly relevant to the tralnmg/ @ nent being
undertaken; and go

e continue to develop your vocational education and training (VET) kno skills

as well as your industry currency and trainer/assessor competence.
,A

Assessors of this unit must hold the TAE50116 Diploma of Vocational Educ
Training or the TAE50111 Diploma of Vocational Education and Training or be able to
demonstrate equivalence of competencies.
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@erence to the benchmarks

ordagan ensure that the assessment process and outcome meets the principles of
aent and the rules of evidence, it is ESSENTIAL that you adhere to the benchmarks

for agres@®:nt outlined in this Guide.

.« solutions and information in this Guide are current as at the date shown in
_mry authority web sites and legislation may change.
\

You, the trainer/zg@PZssor, will need to maintain currency.

A
The bei§
the footes

If the candidate has\®pecial needs which require reasonable adjustments, then you, the

assessor, must ensure t: have:

e Reviewed the unit re s and determined that adjustments will not compromise
the outcome. N

e Determined the adjustme 0P made, in consultation with the candidate and, if
necessary, a specialist.
L\ ne

e Clearly documented the ad] n}/ made as part of the assessment record, in
sufficient detail to enable another g .d assessor to make a judgement of
competency. N

e Ensured that you protect the candidatggs right to privacy and confidentiality in relation to
any personal information such as med%hl conditions, and where personal information
needs to be recorded, gained the candi

te’s cansent in writing.
Recognition of Prior Learnin@@ Credit Transfer

If the candidate currently holds qualifications or h @ unt experience for this unit, then
they must be offered the opportunity for RPL and nowee required to undertake a full learning
and assessment pathway.

\
Gap training and assessment may be required. [

If the candidate holds an equivalent unit, then they are entitl@)”ttransfer. Refer to

the unit information on the following page.
A\

Safety

h\
If at any time during the assessment process you consider that any pe@m' be at risk,
|

you must immediately abort the assessment session.
\ \/
\‘
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Summary,

By

@tralian Qualifications Framework

\idate should demonstrate AQF level 5 criteria when completing the assessment

criteria

Graduates at this level will have specialised knowledge and skills for
skilled/paraprofessional work and/or further learning

Graduates at this level will have technical and theoretical knowledge in a

6ciﬁc area or a broad field of work and learning

Skills s ates at this level will have a broad range of cognitive, technical and
A\ E{ 7. ation skills to select and apply methods and technologies to:
. “dlyse information to complete a range of activities
Wroviy nd transmit solutions to sometimes complex problems
= Wransg¥ infarmation and skills to others
\ /
Application of Graduates at this level will apply knowledge and skills to demonstrate
knowledge and autonomy, judgemNat and defined responsibility in known or changing
skills contexts and withi oad but established parameters

source: Australian Qualifi

c)'em 6work May 2016
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'h'EASSSOl Provide advanced assessment practice

@@= . cation History
Rele@ye Comments
Reledg This version first released with TAE Training and Education Training
prPackage Version 2.0.

Applicin

This unit desc&os the

part of a contin O\
3\‘6\\

Training Organis.
It applies to experiencedors who provide leadership, or guidance to others, who

skills and knowledge required to lead assessment processes as a
vement strategy among a group of assessors within a Registered
).

conduct assessments f O.

No licensing, legislative or c\ ation requirements apply to this unit at the time of
publication.

Unit Sector \(

Assessment

Unit Mapping Informatlon \

Code and title Code and title Comments Equivalence status

current version previous version
TAEASS501 Provide TAEASSS501A ‘ued to meet |Equivalent unit
1)

advanced assessment |Provide advanced dards for

practice assessment practice
5

Assessment Conditions (

&

A

Evidence must be gathered through the assessment of at¥€ag ndividual candidates who
are enrolled vocational learners. l

b
Assessors must satisfy the requirements for assessors in applicat%xtional education
and training legislation, frameworks and/or standards. \

Assessors of this unit must hold the TAE50116 Diploma of Vocatij na Jucation and

Training or the TAE50111 Diploma of Vocational Education and T @)e able to

demonstrate equivalence of competencies.
\‘

A
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@Dssment Task 1

The PerformanggPZvidence for this unit of competency requires:

° undertaking\.;\@\sment of at least 20 individual candidates, against at least one unit

of competenc

e assessing against a \at least 50 units of competency from training packages or
accredited courses. @ al may be made up of combinations of candidates and units

that add up to 50.
A
e accurately documenting t)'( patcagpnes of all assessments undertaken
vill

As an experienced assessor, yo\Q ryfta assessed many candidates. You will need to
gather the records of 20 individualS yo&g@cssed recently (within the last 12 months). For
these individuals, you will have asse®ed competency in more than one unit. Altogether,
you need to submit 50 assessment records.

Note that these records should be submitt&;s you would for a validation meeting.
Therefore, the information identifying the candidzg#ghould be blanked out to protect their

privacy. \
The records of assessment must be clearly docu @ \n a way that will enable your
assessor to validate your assessment judgement. S ’sessments may be through a

learning and assessment pathway or RPL, or a co ation cf both.

¢ Submit the evidence to your assessor \ {

Solutions @

Assessor note: The candidate must submit evidence of con *J agsessments, with
sufficient documentation to enable you, the assessor, to determinegfZaWlidity of the
assessment judgement. \

Information that may identify the candidate must be blanked out to ensuyzgmgvacy.

There should be a total of 50 units of competency and 20 different cal @.

The same unit of competency may be assessed up to 20 times with di nt zzndidates.
In order to meet the evidence requirements, a minimum of 3 different units; 2d to be
assessed. K_m

The assessments must address an entire unit of competency (or cluster) an Aﬁ must
incorporate a range of assessment methods. Wi\

RPL or assessment in a learning and assessment pathway may be submitted. /
Evidence should be recent, in order to confirm currency. \A
Assessment Criteria

Performance criteria

e 2.1 Investigate and implement a range of assessment methods, in order to meet the
requirements of related unit or units of competency

© Sandy Welton May 2016
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2.2 Investigate and implement a range of
‘ & % of different candidates
Ry Ormance evidence

assessment tools to meet the context requirements

.dertaking the assessment of at least 20 individual candidates, against at least one unit of

L}?;om netency

\(

‘o
<L

3\

© Sandy Welton

May 2016

TAEASS501 Advanced assessment practice_ AG_V1.0 Page 6



TAEASS501 Provide advanced assessment practice
Trainer & Assessor Guide

d\»essment Task 2

Vrequwes you to critically review the assessment processes, the approaches taken
A\

sct upon opportunities for improvement.

/ "er document with the filename TAEASS501 Assessment 2

A ¢ Type y\ e in the header and the date in the footer

Y€ In a table @‘
including: \

0 date of ass&s
unit of comp®=ncy (or cluster of units of competency) — code and name

o]
0 AQF level
o pathway (RPL o g and assessment)

Y€ On the following page, <@ r@ort in the following structure:

irst page, list all of the assessments that you submitted in Task 1,

Assessment system

Describe your RTO'’s assessme\;ystj/t, including

e how assessment processes are plz&sgidl. including assessment strategies and
assessment plans

o the documentation which is accessed at each stage of the assessment process by the
assessor and how it is accessed (e.g. \technology used)

¢ the documentation which is accessed at\®ach stage of the assessment process by the

candidate (e.g. whether handed to the candigfaQor provided using technology)
the RTO’s policies and procedures for as\ it — with a summary of their contents
r

how the assessment system is administeretSSvicgmmgprted — and the personnel involved
the assessment records that are retained and k y are retained

the RTO’s appeals mechanism and how this is grunicated to the candidate

Assessment tools
Describe the assessment tools that you used in conducﬁn{ Passessments that you
submitted in task 1. Include:

e the origin of the tool — whether in-house or purchased &

e your role, if any, in the development of the tool b

e how and when the tool was last validated and your role in the @#da®on of the tool

e a description of each of the instruments in the tool, including the assessment methods

e a copy of the mapping summary for the tool

e an overview of how the tool ensures compliance with the PrmmpleS;f‘l,essment

e a description of how the tool confirms all four Dimensions of Com

e a description of how the tool confirms repeatability of performance @

e adiscussion of whether (or how) the tool was contextualised for the cli > I easons
why the tool was not contextualised \4

e the work health and safety considerations in administering the tool /t

Recommendations for improvement \

Discuss your experience of conducting assessment and identify at least one area for
improvement that you identified in the past 12 months and communicated as a result of your
experience. Describe how the improvement was implemented and your evaluation of its

© Sandy Welton May 2016
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. svstem and processes. Their report should demonstrate that they play an
gedonitoring, evaluating and improving assessment approaches.

wigry considerably and a model answer cannot be provided.

The candigg” st address in detail all of the bullet points under the heading.

The report sh}mu @ monstrate all of the knowledge evidence listed in the assessment
criteria below.

Assessmenkr:' p
Performance criterix
e 2.1 Investigat

requirements of r it or units of competency

e 2.2 Investigate alk 1ent a range of assessment tools to meet the context requirements
of different candidates®

e 4.1 Systematically mox { 1Eegpssessment processes and activities of the assessor group

e 4.2 Propose and implem/@@incgvements to assessment approaches
Knowledge evidence
e reporting of competency-bxjj assfsment

e the interpretation of units of cbmpe@nzy and other related assessment information, to

determine the evidence neededg”aemonstrate competency, including:

o the dimensions of competency

o all components of a national traini@ package

system requirements for assessment\\

the organisation's assessment system policies gd procedures

different assessment methods, purposes a4 @ \cations

appeals mechanisms within the organisati

different types of assessment tools, what toOrs-wz X what types of evidence, what the
characteristics are of well-constructed assess @

e the principles of assessment and how they gui
processes

e assessment strategies, assessment plans and their coz ’Z

and irza2ment a range of assessment methods, in order to meet the

ssment, validation, and appeals

e applications of technology to improve or assist in qua\[y ssment
the roles and responsibilities of workplace trainers, faci 2 sessors and others, such as
vocational experts, workplace supervisors and support pe he assessment process

strategies that ensure that the assessment process is tran £\ \ credible
providing accurate information N
duty of care under common law N

e compliance with system requirements

Performance evidence / 1
e critically reviewing the assessment processes, and the approaches ti 2N invnese
assessments, and proposing changes to improve both processes an g

© Sandy Welton May 2016
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sessment Task 3
&

%= requires you to demonstrate building the skills and experience of the assessor
groty
A

You are teg @ p demonstrate leading a team of at least 3 assessors in order to improve

assessment pre€egges and outcomes.
This will invol @in’ and accessing current research on assessment from sources such
as ASQA and V. \\

You will then need t€®develan a professional development (training) session and deliver it to
the assessor team. Yo ssor must directly observe this session, which may be face to

face or via electronic m ch as a video.

This will involve documenting”
e a Power Point presentatio

e handouts for the assessor teg:

o afeedback form for the par'& ants & complete

Y€ Create a Word document with the filename TAEASS501 Assessment 3

A Y Type your name in the header and the\\e in the footer

A ¢ Type the heading Notes for PD SessionO

¢ Research and document your notes in relation )Ilowing
NOTE: Where you quote from a source, you rr& zte the source, which may be the
web site address, title of the publication and date accessgl. This document will need to
be submitted to your assessor to demonstrate the re\“

'n you conducted.

e The reasons why VET is a competency based sysé S importance to
Australia’s economic viability. k

b
o How assessors must comply with legislation, the RTO Sta%and ethical
practices \

e The history of changes to the Cert IV Training and Assessmen @ing:
0 BSZ40198 Certificate IV in Workplace Training and Assessk t
0 TAA40104 Certificate IV in Training and Assessment '
0 TAE40110 Certificate IV in Training and Assessment &
0 TAE40116 Certificate IV in Training and Assessment @
\

e Why trainer/assessors must ensure they continuously maintain currency in thg/
vocational area of expertise and in their trainer/assessor qualification. p—

A ¢ Develop the Power Point and handouts — aiming for a 20 minute presentation and 10
minute question time.

© Sandy Welton May 2016
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D 2velop or source a feedback form for all the participants to complete at the end of the
k pYofessional development session.

*vr the training session to your colleagues, observed by your assessor in the manner

Hint: If yw 1e observation form, it will indicate what you need to demonstrate.

A ¢ Submlt the LPowing:
o TAEA 01 Az
o The Po
o The hand e participants
o The comple d feedhack forms from the participants

Lessment 3 your research notes

Observation form for r to complete

Candidate name R / Date observed

>

Leads a group of assessors (mi\wum ?t)articipants) in a PD session

Demonstrates knowledge of VET as 2 etency based system with the units of
competency as the benchmarks N

Differentiates between criterion reference\ d norm referenced assessment

Explains the importance to industry and en
assessment

Jrise of accurate competency based

Gives an overview of how assessors must co n the RTO Standards

Gives an overview of VET legislation and other s ygislation such as WHS and
anti-discrimination z

Discusses ethical practices as applied to assessor: ransparency and fairness of
assessment

Gives an overview of the changes in the Cert IV in Train n@@\ssessment and

explains the enhanced focus on assessment in TAE4011{_
Identifies the requirement in the Standards for professiona @ nent and explains
the relevant qualifications of assessors (both vocational and K%GSSOI’) as

stated in the Standards

: : : : A
Provides a persuasive argument for continuous professional dev&up)ment

oo O 4o oo oo o

Promotes questioning and discussion i &)
Comments on observation k 5

Assessor Signature

Assessment Satisfactory ] Not Yet Satisfactory []

© Sandy Welton May 2016
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\tions
& 1 ,sor note: The candidate must submit:
e TAEASS501 Assessment 3 — their research notes quoting sources

\,} ne Power Point presentation

e’ must demonstrate satisfactory performance of all items listed in the

4P~
This task a@emonstrate the candidate’s ability to lead a team of assessors and use
these leadership gis to improve outcomes by facilitating professional development of the
she

assessor tea
All items Iistercrh\
Assessment crk‘\a

Performance criteria

e 1.1 Access, read @ rse current research on assessment and incorporate into own
practice

e 1.2 Source and access g ‘tunities to extend assessment experience and expertise and
incorporate this new KNo and skill into own assessment practice
e 3.1 Influence fellow ass g”ough modelling high standards of ethical and compliance
practices
e 3.2 Establish professional & cloppynt needs of the assessor group, and implement
approaches to build the skills'and \ence of this group
Knowledge evidence N\
e competency-based assessment, including:
0 vocational education and training @§a competency-based system
0 competency standards as the bask' qualifications
o the principles of competency-based assesz
0 assessment which is criterion referencg stinct from norm-referenced assessment
e the roles and responsibilities of workplace\ 7, facilitators, assessors and others, such as
vocational experts, workplace supervisors ana-s, nersons in the assessment process
e strategies that ensure that the assessment pro ansparent and credible
e legal, organisational and ethical responsibilities Pated with the assessment system
Performance evidence
e leading the assessment of a group or team of assessg
individuals, and demonstrating how that leadership has

assment criteria below should be demonstrated.

ngisting of at least three
¢ mproved processes and

outcomes
5,
R N
Q
%
'\ L
A\
© Sandy Welton May 2016
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sessment Task 4
U

5 requires you to demonstrate how you participate in moderation and reflect upon
y}m\ sessment practices.
L\

As a lead @ in your RTO, other assessors will take advantage of your expertise and
experience. Ny il seek your participation to moderate assessment judgements,
particularly in bg#¥erline situations.

V2

You need to p%
in the last 12 mon

You then need to descri nssessment moderation process in your RTO and reflect
upon its strengths and @ 'ses. Consider how you personally can improve the process
1>

so that assessment is m

DAY Create a Word document W”\léfilename TAEASS501 Assessment 4

A ¢ Type your name in the header a(Adte in the footer
¢ Type the heading Moderation Procea\

A ¢ Type your report in the following structureo
Participation in moderation \
Describe 3 examples of situations where you parti @ in moderating an assessment
decision at the request of another assessor. K

Explain the reasons why moderation was needed. .
Include the unit of competency details and an overview ¢

Describe your actions during the moderations. N [
Describe the outcomes of each moderation and the way th¥

e;@recorded.
RTO moderation process & WS

Identify whether the RTO has a procedure for moderation (as opp% systematic
validation of assessment judgements after they have been made)
If there is a procedure, describe it.

If there is no documented procedure, survey the assessors in your grof% Eﬁ% describe their
understanding of when moderation should be sought and how to und%e :

Reflection on moderation process &

Discuss the strengths and weaknesses of the current moderation process. @
Reflect on how credible and transparent the current moderation process is.

Describe at least one way that you can either improve the procedure for moderati%f‘r

(y vork
with your assessor colleagues to improve their understanding of the importance of A
moderation, how and when it should occur and how it should be recorded. \

£

candidate (ensuring privacy)

The importance of reflection
Describe why reflection is an essential part of an assessor’s role.

© Sandy Welton May 2016
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@in those areas that you reflect upon regularly, so as to improve the quality of your own

k (@'sment practice.
e 7 4
AsseWor rate: Response will vary and a model solution cannot be provided.

The\leglglite’s response should demonstrate that they act in a lead assessor role, that

other &5

borderling

Responseg monstrate knowledge of the difference between moderation (prior to

making final ju\gE" »nt) and validation (of a random sample of assessment judgements for
<

5 seek their advice in situations where an assessment judgement is

quality control g#poses).
The report mu§\é luzgRall items listed in the instructions to the candidate.

It is likely that the @R a8e’s RTO does not have a documented procedure for moderation.
If this is the case, ti§, Candidate should describe when moderation should be sought
(whenever an assesSor is Z@aabsolutely certain of their judgement of competency) and who
should be approached t ‘ate (a qualified assessor with the relevant vocational

competency).
Moderation should involverelg
with reference to the assessor
Moderation outcomes must b
assessors involved in the mod
upon.
The strengths and weaknesses of thegB-5tion process may well relate to lack of a clear
procedure or lack of understanding 0n the part of individual assessors.
The candidate must demonstrate knowleﬁof the importance of reflection and describe

n

'ng all of the candidate’s evidence and making a judgement
g ince in the assessment tool.

red in the summative assessment identifying all

ion angl clarifying why the judgement was finally agreed

how they reflect upon their own performan@§which may include seeking feedback from
others.

Assessment Criteria \
Performance criteria

e 1.2 Source and access opportunities to extend @ ient experience and expertise and
incorporate this new knowledge and skill into o yssment practice
e 3.2 Establish professional development needs of the assegor group, and implement
approaches to build the skills and experience of this gig
{

e 4.1 Systematically monitor the assessment processe$ @V.vities of the assessor group

e 4.2 Propose and implement improvements to assessm

LV ches

e 4.3 Participate in and reflect upon the assessment moder @ :ess
Knowledge evidence @\

e reporting of competency-based assessment

system requirements for assessment \A

the importance of reflective practice in the quality improvement of own work
the organisation's assessment system policies and procedures
the roles and responsibilities of workplace trainers, facilitators, asses&:vgu others, such as
vocational experts, workplace supervisors and support persons in the 0t process
e strategies that ensure that the assessment process is transparent and cr @
Performance evidence .

¢ leading the assessment of a group or team of assessors, consisting of at least

individuals, and demonstrating how that leadership has led to improved procése\ d !

outcomes
e critically reviewing the assessment processes, and the approaches taken in these
assessments, and proposing changes to improve both processes and outcomes.

© Sandy Welton May 2016
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@rd Party Verification

vhe form on the next page three times.
AN

\\\\

Assessment Criteria
Performance criteria
¢ 3.1 Influence fello Pl

practices
e 3.2 Establish professi()n?’ ZpZiooment needs of the assessor group, and implement

approaches to build the s¥%is_gF% experience of this group
e 4.1 Systematically monitor\:- assessment processes and activities of the assessor group
O

e 4.3 Participate in and reflec n / > assessment moderation process
Performance evidence

e leading the assessment of a gro¥p or team of assessors, consisting of at least three
individuals, and demonstrating how that leadership has led to improved processes and

5 through modelling high standards of ethical and compliance

outcomes \\
e critically reviewing the assessment proce®ses, and the approaches taken in these
assessments, and proposing changes to impzg#Rboth processes and outcomes.

© Sandy Welton May 2016
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Y&Wd Party Verification Form

1\
’ne of Candidate
Nakglf Third Party (Referee)

Name of\<14 ther organisation
L S

Work relationshiz®” Third Party to the Candidate

Telephone \ \ Emalil

Please tick the che@%o0x where you can confirm from your own knowledge that the
candidate meets the critg v
NOTE: Itis not necess @ ou to tick every box — only those you can confirm from

your personal experienc vzl g with the candidate

Models high standards of et Zctices ]
Is a role model for assessor cbne'_,qes in relation to assessment practices and ]
compliance /

Actively monitors the assessment rar/ within the RTO ]
Identifies areas for improvement in assessment practices and makes ]
recommendations for enhancing the qualitg of assessment and streamlining the
assessment process \

Actively contributes to the professional developmeat of the assessor group within the ]
RTO

Demonstrates a high level of expertise in assé@ and shares this expertise with ]
colleague assessors

Plans and implements improvements in the asses @ yrocesses and systems ]
Leads assessment validation and moderation activities and fg@'ows up on outcomes of ]
validation meetings R

Actively participates in moderating assessment decisionszr raations where the ]
judgement is borderline /

Please provide a few comments on your personal evaluation&.ﬂe calidate in their role as
a lead assessor. A
NOTE: Comments are REQUIRED. \

Signed Date /
\A___ _ |

© Sandy Welton May 2016
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Summary Mapping

&
v

A\
The following table maps the assessment t@ifh the unit requirements. This is indicated with a tick.
A

47
. S\ Assessment Task Number
TAEASS501 Provide advanced assessment practice ( 1 > 3 7 TPV
Elements and Performance Criteria \@ Foundation Skills
1 Develop and extend assessment expertise \
1.1 Access, read and analyse current research on assessmeincorporate into own Reading
practice Get the work done
1.2 Source and access opportunities to extend assessment expéri/ #Z and expertise and 'éeeaar;wg v
incorporate this new knowledge and skill into own assessment prai \( . Get the work done
2 Practise assessment A’__
2.1 Investigate and implement a range of assessment methods, in order to meet the Oral Communication v v
requirements of related unit or units of competency & Get the work done
2.2 Investigate qnd implement a range of assessment tools to meet the context reguirements Get the work done v v
of different candidates
3 Lead and influence other assessors \
3.1 Influence fellow assessors through modelling high standards of ethical and coce \Il\lvg\r/ll(gate the world of v v
practices - Interact with others
> Writing

3.2 Establish professional development needs of the assessor group, and implement ¥ Oral Communication v v v
approaches to build the skills and experience of this group k &igate the world of

UK

X A

4 Evaluate and improve assessment approaches \

Regzaniy
4.1 Systematically monitor the assessment processes and activities of the assessor group A CUmmunication v v v

Ge @ 'k done

Writi
4.2 Propose and implement improvements to assessment approaches Oral Comation v v

Get the Wohiche

. . . Oral CommunLi” s N

4.3 Participate in and reflect upon the assessment moderation process Get the work®lone v v
© Sandy Welton May 2016
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TAEASS501 Provide advanced assessment p\y Pissessn;ent Tazk Numbfr TPV
Knowledge Evidence >
The candidate must be able to demonstrate esse@gZgxnowledge to effectively complete the task outlined in the
elements and performance criteria of this unit. Thi€s @ \es knowledge of:
KE 1. competency-based assessment, including:®
e vocational education and training as a compe\é based system
e competency standards as the basis of qualificat®g
e the principles of competency-based assessment v v v
e assessment which is criterion referenced as d|st|nct frogmgorm-referenced assessment
e reporting of competency-based assessment O
KE 2. the interpretation of units of competency and other relaté%gsment information, to determine the
evidence needed to demonstrate competency, including: v
¢ the dimensions of competency \ /
o all components of a national training package P o
KE 3. system requirements for assessment v v
KE 4. the importance of reflective practice in the quality improvement of o:k\work v
KE 5. the organisation's assessment system policies and procedures v v
KE 6. different assessment methods, purposes and applications \ @ v
KE 7. appeals mechanisms within the organisation & v
KE 8. different types of assessment tools, what tools work for what types of evidence, 73 the characteristics are v
of well-constructed assessment tools
KE 9. the principles of assessment and how they guide assessment, validation, and app@rocesses v
KE 10. assessment strategies, assessment plans and their components v
KE 11. applications of technology to improve or assist in quality assessment v
KE 12. the roles and responsibilities of workplace trainers, facilitators, assessors and others, suc@ocational v v v
experts, workplace supervisors and support persons in the assessment process
KE 13. strategies that ensure that the assessment process is transparent and credible { v v v

%,
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KE 14. legal, organisational and ethical respos @yles associated with the assessment system, including:
¢ maintaining client privacy and conﬂdentm ‘
e providing accurate information
e duty of care under common law v v
e compliance with system requirements
e copyright and privacy laws, as they apply to lea @d assessment.
Performance Evidence
The candidate must show evidence of the ability to complete &/ sks outlined in the elements and performance
criteria of this unit, including:
PE 1. undertaking the assessment of at least 20 individual canhl s, against at least one unit of competency v
PE 2. assessing against a total of at least 50 units of competency\( /'-u ing packages or accredited courses. v
This total may be made up of combinations of candidates an un that add up to 50.
PE 3. accurately documenting the outcomes of all assessments undeaken v
PE 4. leading the assessment of a group or team of assessors, conS|st|ng\“ at least three individuals, and v v v
demonstrating how that leadership has led to improved processes anti outzomes
PE 5. critically reviewing the assessment processes, and the approaches takg ‘hese assessments, and v v v
proposing changes to improve both processes and outcomes. @
\%
@
£\
A\
Q
A\
\A__
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